
29 C.F.R. § 779.507
Fourteen-year minimum.

(a) Prohibited occupations. With respect to employment in occupations other than manufacturing and mining,
the Secretary is authorized to issue regulations or orders lowering the age minimum to 14 years where he
finds that such employment is confined to periods which will not interfere with the minors' schooling and
to conditions which will not interfere with their health and well-being. Pursuant to this authority, the
Secretary permits the employment of 14- and 15-year-old children in a limited number of occupations
where the work is performed outside school hours and is confined to other specified limits. Under the
provisions of Child Labor Regulations, subpart C (§§ 570.31 through 570.38 of this chapter), employment
of minors in this age group is not permitted in the following occupations:
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