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29 C.F.R. § 779.415

Computing employee's compensation for the representative period.

(a) In determining for purposes of section 7(i) whether more than half of an employee's compensation
“represents commissions on goods or services” it is necessary first to total all compensation paid to or on
behalf of the employee as remuneration for his employment during the period. All such compensation in
whatever form or by whatever method paid should be included, whether calculated on a time, piece,
incentive or other basis, and amounts representing any board, lodging or other facilities furnished should
be included in addition to cash payments, to the extent required by section 3(m) of the Act and part 531 of
this chapter. Payments excludable from the employee's “regular rate” under section 7(e) may be excluded
from this computation if, but only if, they are payments of a kind not made as compensation for his
employment during the period. (See part 778 of this chapter.)
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