
29 C.F.R. § 1601.24
Conciliation: Procedure and authority.

(a) Where the Commission determines that there is reasonable cause to believe that an unlawful employment
practice has occurred or is occurring, the Commission shall endeavor to eliminate such practice by
informal methods of conference, conciliation and persuasion. In conciliating a case in which a
determination of reasonable cause has been made, the Commission shall attempt to achieve a just
resolution of all violations found and to obtain agreement that the respondent will eliminate the unlawful
employment practice and provide appropriate affirmative relief. Where such conciliation attempts are
successful, the terms of the conciliation agreement shall be reduced to writing and shall be signed by the
Commission's designated representative and the parties. A copy of the signed agreement shall be sent to
the respondent and the person claiming to be aggrieved. Where a charge has been filed on behalf of a person
claiming to be aggrieved, the conciliation agreement may be signed by the person filing the charge or by
the person on whose behalf the charge was filed.
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