
29 C.F.R. § 1601.1
Purpose.

The regulations set forth in this part contain the procedures established by the Equal Employment Opportunity
Commission for carrying out its responsibilities in the administration and enforcement of title VII of the Civil
Rights Act of 1964, the Americans with Disabilities Act of 1990, the Genetic Information Nondiscrimination Act
of 2008, and the Pregnant Workers Fairness Act. Section 107 of the Americans with Disabilities Act, section 207 of
the Genetic Information Nondiscrimination Act, and section 104 of the Pregnant Workers Fairness Act
incorporate the powers, remedies and procedures set forth in sections 705, 706, 707, 709 and 710 of the Civil
Rights Act of 1964. Based on its experience in the enforcement of title VII, the Americans with Disabilities Act, the
Genetic Information Nondiscrimination Act, and the Pregnant Workers Fairness Act, and upon its evaluation of
suggestions and petitions for amendments submitted by interested persons, the Commission may from time to
time amend and revise these procedures.
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