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29 C.F.R. § 778.602

Special overtime provisions under section 7(b).

(a) Daily and weekly overtime standards. The general overtime pay requirements of the Act provide for such pay
only when the number of hours worked exceeds the standard specified for the workweek; no overtime
compensation on a daily basis is required. However, section 7 of the Act, in subsection (b), provides certain
partial exemptions from the general overtime provisions, each of which is conditioned upon the payment
to the employee of overtime compensation at a rate not less than one and one-half times his regular rate of
pay for his hours worked in the workweek in excess of daily, as well as weekly, standards specified in the
subsection. Under these provisions, when an employee works in excess of both the daily and weekly
maximum hours standards in any workweek for which such an exemption is claimed, he must be paid at
such overtime rate for all hours worked in the workweek in excess of the applicable daily maximum or in
excess of the applicable weekly maximum, whichever number of hours is greater. Thus, if his total hours of
work in the workweek which are in excess of the daily maximum are 10, and his hours in excess of the
weekly maximum are 8, overtime compensation is required for 10 hours, not 8.
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