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29 C.F.R.§778.315

Payment for all hours worked in overtime workweek is required.

In determining the number of hours for which overtime compensation is due, all hours worked (see § 778.223) by
an employee for an employer in a particular workweek must be counted. Overtime compensation, at a rate not
less than one and one-half times the regular rate of pay, must be paid for each hour worked in the workweek in
excess of the applicable maximum hours standard. This extra compensation for the excess hours of overtime
work under the Act cannot be said to have been paid to an employee unless all the straight time compensation due
him for the nonovertime hours under his contract (express or implied) or under any applicable statute has been

paid.

This document is only available to subscribers. Please log in or purchase access.

Purchase Login

Copyright © 2024 by Society of Corporate Compliance and Ethics (SCCE) & Health Care Compliance Association (HCCA). No claim to original US
Government works. All rights reserved. Usage is governed under this website’s Terms of Use.

-1-


https://compliancecosmos.org/payment-all-hours-worked-overtime-workweek-required
https://corporatecompliance.org/CCEM
https://compliancecosmos.org/user/login
https://www.hcca-info.org/terms-use
https://www.hcca-info.org/terms-use

	29 C.F.R. § 778.315
	Payment for all hours worked in overtime workweek is required.
	This document is only available to subscribers. Please log in or purchase access.



