
29 C.F.R. § 778.313
Computing overtime pay under the Act for employees
compensated on task basis.

(a) An example of the operation of a plan of the second type discussed in § 778.312 may serve to illustrate the
effects on statutory overtime computations of payment on a task basis. Assume the following facts: The
employment agreement establishes a basic hourly rate of $5 per hour, provides for the payment of $7.50
per hour for overtime work (in excess of the basic workday or workweek) and defines the basic workday as
8 hours, and the basic workweek as 40 hours, Monday through Friday. It further provides that the
assembling of a machine constitutes a day's work. An employee who completes the assembling job in less
than 8 hours will be paid 8 hours' pay at the established rate of $5 per hour and will receive pay at the
“overtime” rate for hours worked after the completion of the task. An employee works the following hours
in a particular week:
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