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29 C.F.R. § 778.312

Pay for task without regard to actual hours.

(a) Under some employment agreements employees are paid according to a job or task rate without regard to
the number of hours consumed in completing the task. Such agreements take various forms but the two
most usual forms are the following:

(1) It is determined (sometimes on the basis of a time study) that an employee (or group) should complete a
particular task in 8 hours. Upon the completion of the task the employee is credited with 8 “hours” of work
though in fact he may have worked more or less than 8 hours to complete the task. At the end of the week an
employee entitled to statutory overtime compensation for work in excess of 40 hours is paid at an established
hourly rate for the first 40 of the “hours” so credited and at one and one-half times such rate for the “hours”
so credited in excess of 40. The number of “hours” credited to the employee bears no necessary relationship to
the number of hours actually worked. It may be greater or less. “Overtime” may be payable in some cases after
20 hours of work; in others only after 50 hours or any other number of hours.
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