
29 C.F.R. § 778.308
The overtime rate is an hourly rate.

(a) Section 7(a) of the Act requires the payment of overtime compensation for hours worked in excess of the
applicable maximum hours standard at a rate not less than one and one-half times the regular rate. The
overtime rate, like the regular rate, is a rate per hour. Where employees are paid on some basis other than
an hourly rate, the regular hourly rate is derived, as previously explained, by dividing the total
compensation (except statutory exclusions) by the total hours of work for which the payment is made. To
qualify as an overtime premium under section 7(e)(5), (6), or (7), the extra compensation for overtime
hours must be paid pursuant to a premium rate which is likewise a rate per hour (subject to certain
statutory exceptions discussed in §§ 778.400 through 778.421).
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