
29 C.F.R. § 778.113
Salaried employees—general.

(a) Weekly salary. If the employee is employed solely on a weekly salary basis, the regular hourly rate of pay,
on which time and a half must be paid, is computed by dividing the salary by the number of hours which the
salary is intended to compensate. If an employee is hired at a salary of $350 and if it is understood that this
salary is compensation for a regular workweek of 35 hours, the employee's regular rate of pay is $350
divided by 35 hours, or $10 an hour, and when the employee works overtime the employee is entitled to
receive $10 for each of the first 40 hours and $15 (one and one-half times $10) for each hour thereafter. If
an employee is hired at a salary of $375 for a 40-hour week the regular rate is $9.38 an hour.

This document is only available to subscribers. Please log in or purchase access.

Purchase Login

Copyright © 2024 by Society of Corporate Compliance and Ethics (SCCE) & Health Care Compliance Association (HCCA). No claim to original US
Government works. All rights reserved. Usage is governed under this website’s .

- 1 -

Terms of Use

https://compliancecosmos.org/salaried-employees-general
https://corporatecompliance.org/CCEM
https://compliancecosmos.org/user/login
https://www.hcca-info.org/terms-use
https://www.hcca-info.org/terms-use

	29 C.F.R. § 778.113
	Salaried employees—general.
	This document is only available to subscribers. Please log in or purchase access.



