
29 C.F.R. § 778.110
Hourly rate employee.

(a) Earnings at hourly rate exclusively. If the employee is employed solely on the basis of a single hourly rate, the
hourly rate is the “regular rate.” For overtime hours of work the employee must be paid, in addition to the
straight time hourly earnings, a sum determined by multiplying one-half the hourly rate by the number of
hours worked in excess of 40 in the week. Thus a $12 hourly rate will bring, for an employee who works 46
hours, a total weekly wage of $588 (46 hours at $12 plus 6 at $6). In other words, the employee is entitled
to be paid an amount equal to $12 an hour for 40 hours and $18 an hour for the 6 hours of overtime, or a
total of $588.

This document is only available to subscribers. Please log in or purchase access.This document is only available to subscribers. Please log in or purchase access.

Purchase Login

Copyright © 2024 by Society of Corporate Compliance and Ethics (SCCE) & Health Care Compliance Association (HCCA). No claim to original US
Government works. All rights reserved. Usage is governed under this website’s .

- 1 -

Terms of Use

https://compliancecosmos.org/hourly-rate-employee
https://corporatecompliance.org/CCEM
https://compliancecosmos.org/user/login
https://www.hcca-info.org/terms-use
https://www.hcca-info.org/terms-use

	29 C.F.R. § 778.110
	Hourly rate employee.
	This document is only available to subscribers. Please log in or purchase access.



