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Introductory statement.

(a) This part contains the Department of Labor's general interpretations with respect to the meaning and
application of the maximum hours and overtime pay requirements contained in section 7 of the Fair Labor
Standards Act of 1938, as amended (“the Act” or “FLSA”). The Administrator of the Wage and Hour
Division will use these interpretations to guide the performance of his or her duties under the Act, and
intends the interpretations to be used by employers, employees, and courts to understand employers'
obligations and employees' rights under the Act. These official interpretations are issued by the
Administrator on the advice of the Solicitor of Labor, as authorized by the Secretary (Reorg. Pl. 6 of 1950,
64 Stat. 1263; Gen. Ord. 45A, published in the Federal Register on May 24, 1950).
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