
29 C.F.R. § 578.3
What types of violations may result in a penalty being assessed?

(a) In general. (1) A penalty of up to $1,373 per violation may be assessed against any person who violates
section 3(m)(2)(B) of the Act.

(2) A penalty of up to $2,451 per violation may be assessed against any person who repeatedly or willfully
violates section 6 (minimum wage) or section 7 (overtime) of the Act. The amount of the penalties stated in
paragraphs (a)(1) and (2) of this section will be determined by applying the criteria in § 578.4.

(b) Repeated violations. An employer's violation of section 6 or section 7 of the Act shall be deemed to be
“repeated” for purposes of this section:
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