
29 C.F.R. § 570.72
Exemptions.

(a) Student-learners. The findings and declarations of fact in § 570.71(a) shall not apply to the employment of
any child as vocational agriculture student-learner in any of the occupations described in paragraph (1),
(2), (3), (4), (5), or (6) of § 570.71(a) when each of the following requirements are met:

(1) The student-learner is enrolled in a vocational education training program in agriculture under a
recognized State or local educational authority, or in a substantially similar program conducted by a private
school;

(2) Such student-learner is employed under a written agreement which provides; (i) that the work of the
student-learner is incidental to his training; (ii) that such work shall be intermittent, for short periods of time,
and under the direct and close supervision of a qualified and experienced person; (iii) that safety instruction
shall be given by the school and correlated by the employer with on-the-job training; and (iv) that a schedule
of organized and progressive work processes to be performed on the job have been prepared;

(3) Such written agreement contains the name of the student-learner, and is signed by the employer and by a
person authorized to represent the educational authority or school; and

(4) Copies of each such agreement are kept on file by both the educational authority or school and by the
employer.

(b) Federal Extension Service. The findings and declarations of fact in § 570.71(a) shall not apply to the
employment of a child under 16 years of age in those occupations in which he has successfully completed
one or more training programs described in paragraph (b) (1), (2), or (3) of this section provided he has
been instructed by his employer on safe and proper operation of the specific equipment he is to use; is
continuously and closely supervised by the employer where feasible; or, where not feasible, in work such as
cultivating, his safety is checked by the employer at least at midmorning, noon, and midafternoon.

(1) 4-H tractor operation program. The child is qualified to be employed in an occupation described in §
570.71(a)(1) provided:
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