
29 C.F.R. § 570.5
Certificates of age and their effect.

(a) To protect an employer from unwitting violation of the minimum age standards under the Act, section 3(1)
of the Act provides that “oppressive child labor shall not be deemed to exist by virtue of the employment in
any occupation of any person with respect to whom the employer shall have on file an unexpired certificate
issued and held pursuant to regulations of the Secretary of Labor certifying that such person is above the
oppressive child-labor age.” The provisions of this subpart provide for age certificates based on the best
available documentary evidence of age. Certificates issued and effective pursuant to this subpart furnish an
employer with proof of the age of a minor employee upon which he may rely in determining whether the
minor is at least the minimum age for the occupation in which he is to be employed.
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