
29 C.F.R. § 570.2
Minimum age standards.

(a) All occupations except in agriculture. (1) The Act, in section 3(1), sets a general 16-year minimum age which
applies to all employment subject to its child labor provisions in any occupation other than in agriculture,
with the following exceptions:

(i) The Act authorizes the Secretary of Labor to provide by regulation or by order that the employment of
employees between the ages of 14 and 16 years in occupations other than manufacturing and mining shall not
be deemed to constitute oppressive child labor, if and to the extent that the Secretary of Labor determines that
such employment is confined to periods which will not interfere with their schooling and to conditions which
will not interfere with their health and well-being (see subpart C of this part); and
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