
29 C.F.R. § 570.118
Sixteen-year minimum.

The Act sets a 16-year-age minimum for employment in manufacturing or mining occupations, although under
FLSA section 13(c)(7), certain youth between the ages of 14 and 18 may, under specific conditions, be employed
inside and outside of places of business that use power-driven machinery to process wood products.
Furthermore, the 16-year-age minimum for employment is applicable to employment in all other occupations
unless otherwise provided by regulation or order issued by the Secretary.

This document is only available to subscribers. Please log in or purchase access.

Purchase Login

Copyright © 2024 by Society of Corporate Compliance and Ethics (SCCE) & Health Care Compliance Association (HCCA). No claim to original US
Government works. All rights reserved. Usage is governed under this website’s .

- 1 -

Terms of Use

https://compliancecosmos.org/sixteen-year-minimum
https://corporatecompliance.org/CCEM
https://compliancecosmos.org/user/login
https://www.hcca-info.org/terms-use
https://www.hcca-info.org/terms-use

	29 C.F.R. § 570.118
	Sixteen-year minimum.
	This document is only available to subscribers. Please log in or purchase access.



