
29 C.F.R. § 570.110
“In or about”.

(a) Section 12(a) excludes from the channels of interstate commerce goods produced in an establishment “in
or about” which oppressive child labor has been employed. In a great many situations it is obviously easy to
determine whether a minor is employed “in” an establishment. Thus, he is so employed where he
performs his occupational duties on the premises of the producing establishment. Furthermore, a minor is
also considered as employed in an establishment where he performs most of his duties off the premises
but is regularly required to perform certain occupational duties in the establishment, such as loading or
unloading a truck, checking in or out, or washing windows. This is true in such cases even though the
minor is employed by someone other than the owner or operator of the particular establishment. On the
other hand, a minor is not considered to be employed in an establishment other than his employer's
merely because such establishment is visited by him for brief periods of time and for the sole purpose of
picking up or delivering a message or other small article.
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