
29 C.F.R. § 570.103
Comparison with wage and hour provisions.

A comparison of the child labor provisions with the so-called wage and hours provisions contained in the Act
discloses some important distinctions which should be mentioned.

(a) The child labor provisions contain no requirements in regard to wages. The wage and hours provisions, on
the other hand, provide for minimum rates of pay for straight time and overtime pay at a rate not less than
one and one-half times the regular rate of pay for overtime hours worked. Except as provided in certain
exemptions contained in the Act, these rates are required to be paid all employees subject to the wage and
hours provisions, regardless of their age or sex. The fact therefore, that the employment of a particular
child is prohibited by the child labor provisions or that certain shipments or deliveries may be proscribed
on account of such employment, does not relieve the employer of the duties imposed by the wage and
hours provisions to compensate the child in accordance with those requirements.
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