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29 C.F.R. § 553.32

Other FLSA exemptions.

(a) There are other exemptions from the minimum wage and/or overtime requirements of the FLSA which
may apply to certain employees of public agencies. The following sections provide a discussion of some of
the major exemptions which may be applicable. This list is not comprehensive.

(b) Section 7(k) of the Act provides a partial overtime pay exemption for public agency employees employed in
fire protection or law enforcement activities (including security personnel in correctional institutions). In
addition, section 13(b)(20) provides a complete overtime pay exemption for any employee of a public
agency engaged in fire protection or law enforcement activities, if the public agency employs less than five
employees in such activities. (See subpart C of this part.)

(c) Section 13(a)(1) of the Act provides an exemption from both the minimum wage and overtime pay
requirements for any employee employed in a bona fide executive, administrative, professional, or outside
sales capacity, as these terms are defined and delimited in part 541 of this title. An employee will qualify for
exemption if he or she meets all of the pertinent tests relating to duties, responsibilities, and salary.
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