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29 C.F.R. § 553.30

Occasional or sporadic employment-section 7(p) (2).

(a) Section 7(p)(2) of the FLSA provides that where State or local government employees, solely at their
option, work occasionally or sporadically on a part-time basis for the same public agency in a different
capacity from their regular employment, the hours worked in the different jobs shall not be combined for
the purpose of determining overtime liability under the Act.

(b) Occasional or sporadic. (1) The term occasional or sporadic means infrequent, irregular, or occurring in
scattered instances. There may be an occasional need for additional resources in the delivery of certain
types of public services which is at times best met by the part-time employment of an individual who is
already a public employee. Where employees freely and solely at their own option enter into such activity,
the total hours worked will not be combined for purposes of determining any overtime compensation due
on the regular, primary job. However, in order to prevent overtime abuse, such hours worked are to be
excluded from computing overtime compensation due only where the occasional or sporadic assignments
are not within the same general occupational category as the employee's regular work.
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