
29 C.F.R. § 553.106
Payment of expenses, benefits, or fees.

(a) Volunteers may be paid expenses, reasonable benefits, a nominal fee, or any combination thereof, for their
service without losing their status as volunteers.

(b) An individual who performs hours of service as a volunteer for a public agency may receive payment for
expenses without being deemed an employee for purposes of the FLSA. A school guard does not become an
employee because he or she receives a uniform allowance, or reimbursement for reasonable cleaning
expenses or for wear and tear on personal clothing worn while performing hours of volunteer service. (A
uniform allowance must be reasonably limited to relieving the volunteer of the cost of providing or
maintaining a required uniform from personal resources.) Such individuals would not lose their volunteer
status because they are reimbursed for the approximate out-of-pocket expenses incurred incidental to
providing volunteer services, for example, payment for the cost of meals and transportation expenses.
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