
29 C.F.R. § 552.109
Third party employment.

(a) Third party employers of employees engaged in companionship services within the meaning of § 552.6
may not avail themselves of the minimum wage and overtime exemption provided by section 13(a)(15) of
the Act, even if the employee is jointly employed by the individual or member of the family or household
using the services. However, the individual or member of the family or household, even if considered a
joint employer, is still entitled to assert the exemption, if the employee meets all of the requirements of §
552.6.
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