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29 C.F.R. § 552.100

Application of minimum wage and overtime provisions.

(a)

(1) Domestic service employees must receive for employment in any household a minimum wage of not less
than that required by section 6(a) of the Fair Labor Standards Act.

(2) In addition, domestic service employees who work more than 40 hours in any one workweek for the same
employer must be paid overtime compensation at a rate not less than one and one-half times the employee's
regular rate of pay for such excess hours, unless the employee is one who resides in the employer's household.
In the case of employees who reside in the household where they are employed, section 13(b)(21) of the Act
provides an overtime, but not a minimum wage, exemption. See § 552.102.

(b) In meeting the wage responsibilities imposed by the Act, employers may take appropriate credit for the
reasonable cost or fair value, as determined by the Administrator, of food, lodging and other facilities
customarily furnished to the employee by the employer such as drugs, cosmetics, drycleaning, etc. See S.
Rep. 93-690, p. 19, and section 3(m) of the Act. Credit may be taken for the reasonable cost or fair value of
these facilities only when the employee's acceptance of them is voluntary and uncoerced. See regulations,
part 531. Where uniforms are required by the employer, the cost of the uniforms and their care may not be
included in such credit.
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