
29 C.F.R. § 541.606
Board, lodging or other facilities.

(a) To qualify for exemption under section 13(a)(1) of the Act, an employee must earn the minimum salary
amount set forth in § 541.600, “exclusive of board, lodging or other facilities.” The phrase “exclusive of
board, lodging or other facilities” means “free and clear” or independent of any claimed credit for non-
cash items of value that an employer may provide to an employee. Thus, the costs incurred by an employer
to provide an employee with board, lodging or other facilities may not count towards the minimum salary
amount required for exemption under this part 541. Such separate transactions are not prohibited between
employers and their exempt employees, but the costs to employers associated with such transactions may
not be considered when determining if an employee has received the full required minimum salary
payment.
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