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29 C.F.R. § 541.400

General rule for computer employees.

(a) Computer systems analysts, computer programmers, software engineers or other similarly skilled workers
in the computer field are eligible for exemption as professionals under section 13(a)(1) of the Act and under
section 13(a)(17) of the Act. Because job titles vary widely and change quickly in the computer industry, job
titles are not determinative of the applicability of this exemption.

(b) The section 13(a)(1) exemption applies to any computer employee who is compensated on a salary or fee
basis at a rate of not less than $684 per week (or $455 per week if employed in the Commonwealth of the
Northern Mariana Islands, Guam, Puerto Rico, or the U.S. Virgin Islands by employers other than the
Federal government, or $380 per week if employed in American Samoa by employers other than the
Federal government), exclusive of board, lodging, or other facilities. The section 13(a)(17) exemption
applies to any computer employee compensated on an hourly basis at a rate of not less than $27.63 an
hour. In addition, under either section 13(a)(1) or section 13(a)(17) of the Act, the exemptions apply only to
computer employees whose primary duty consists of:
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