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29 C.F.R. § 530.205

Mandatory denial or revocation.

The Administrator shall deny or revoke a certificate in accordance with the following standards and for the
period specified in the standards:

(a) Serious wage violations. Upon a finding by the Administrator of a serious wage violation, a certificate shall
be denied (including refusal to renew) or revoked for one year. A serious wage violation is defined as
minimum wage or overtime pay violations of the Act totalling $10,000 or more with respect to
homeworkers; or minimum wage violations where 10 percent or more of a certificate holder's
homeworkers (but in all cases at least two homeworkers) failed to receive at least 80 percent of the
minimum wage for all hours worked for 6 or more weeks in any 3 month period; or minimum wage or
overtime pay violations affecting more than half of the homeworkers of the certificate holder for 6 or more
weeks in any 3 month period. All other wage violations are deemed non-serious wage violations for
purposes of this section.
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