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29 C.F.R.§525.9

Criteria for employment of workers with disabilities under
certificates at special minimum wage rates.

(a) In order to determine that special minimum wage rates are necessary in order to prevent the curtailment of
opportunities for employment, the following criteria will be considered:

(1) The nature and extent of the disabilities of the individuals employed as these disabilities relate to the
individuals' productivity;

(2) The prevailing wages of experienced employees not disabled for the job who are employed in the vicinity in
industry engaged in work comparable to that performed at the special minimum wage rate;
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