
29 C.F.R. § 525.3
Definitions.

(a) FLSA means the Fair Labor Standards Act of 1938, as amended.

(b) Secretary means the Secretary of Labor or the Secretary of Labor's authorized representative.

(c) Administrator means the Administrator of the Wage and Hour Division, U.S. Department of Labor, or the
Administrator's authorized representative.

(d) Worker with a disability  for the purpose of this part means an individual whose earning or productive
capacity is impaired by a physical or mental disability, including those relating to age or injury, for the
work to be performed. Disabilities which may affect earning or productive capacity include blindness,
mental illness, mental retardation, cerebral palsy, alcoholism, and drug addiction. The following, taken by
themselves, are not considered disabilities for the purposes of this part: Vocational, social, cultural, or
educational disabilities; chronic unemployment; receipt of welfare benefits; nonattendance at school;
juvenile delinquency; and, correctional parole or probation. Further, a disability which may affect earning
or productive capacity for one type of work may not affect such capacity for another.
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