
29 C.F.R. § 525.22
Employee's right to petition.

(a) Any employee receiving a special minimum wage at a rate specified pursuant to subsection 14(c) of FLSA or
the parent or guardian of such an employee may petition the Secretary to obtain a review of such special
minimum wage rate. No particular form of petition is required, except that a petition must be signed by the
individual, or the parent or guardian of the individual, and should contain the name and address of the
employee and the name and address of the employee's employer. A petition may be filed in person or by
mail with the Administrator of the Wage and Hour Division, U.S. Department of Labor, Room S3502, 200
Constitution Avenue NW., Washington, DC 20210. The petitioner may be represented by counsel in any
stage of such proceedings. Upon receipt, the petition shall be forwarded immediately to the Chief
Administrative Law Judge.

(b) Upon receipt of a petition, the Chief Administrative Law Judge shall, within 10 days of the receipt of the
petition by the Secretary, appoint an Administrative Law Judge (ALJ) to hear the case. Upon receipt, the ALJ
shall notify the employer named in the petition. The ALJ shall also notify the employee, the employer, the
Administrator, and the Associate Solicitor for Fair Labor Standards of the time and place of the hearing.
The date of the hearing shall be not more than 30 days after the assignment of the case to the ALJ. All the
parties shall be given at least eight days' notice of such hearing. Because of the time constraints imposed
by the statute, requests for postponement shall be granted only sparingly and for compelling reasons.
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