
29 C.F.R. § 525.10
Prevailing wage rates.

(a) A prevailing wage rate is a wage rate that is paid to an experienced worker not disabled for the work to be
performed. The Department recognizes that there may be more than one wage rate for a specific type of
work in a given area. An employer must be able to demonstrate that the rate being used as prevailing for
determining a commensurate wage was objectively determined according to the guidelines contained in
this section.

(b) An employer whose work force primarily consists of nondisabled workers or who employs more than a
token number of nondisabled workers doing similar work may use as the prevailing wage the wage rate
paid to that employer's experienced nondisabled employees performing similar work. Where an agency
places a worker or workers with disabilities on the premises of an employer described above, the wage paid
to the employer's experienced workers may be used as prevailing.
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