
29 C.F.R. § 520.300
Definitions.

Administrator means the Administrator of the Wage and Hour Division, United States Department of Labor, or
his/her authorized representative.

Apparel industry means the manufacturing of the following products as referred to in subpart D of this part:

(1) Rainwear means the manufacture of waterproofed garments and raincoats from oiled cloth or other
materials, whether vulcanized, rubberized, cravenetted, or otherwise processed.

(2) Leather and sheep-lined clothing means the manufacture of leather, leather-trimmed and sheeplined
garments for men, women or children.

(3) Women's apparel division of the apparel industry for the manufacture of women's, misses', and juniors'
dresses means the production of women's, misses' and juniors' dresses; washable service garments;
blouses from woven or purchased knit fabric; women's, misses', children's and infants' underwear,
nightwear and negligees from woven fabrics; corsets and other body supporting garments from any
material; infants' and children's outerwear; and other garments similar to them.

(4) Robes, means the manufacture of robes from any woven material or from purchased knitted materials,
including, without limitation, men's, women's and children's bath, lounging and beach robes and dressing
gowns.

Apprentice means a worker, at least sixteen years of age unless a higher minimum age standard is otherwise fixed
by law, who is employed to learn a skilled trade through a registered apprenticeship program. Training is
provided through structured on-the-job training combined with supplemental related theoretical and technical
instruction. This term excludes pre-apprentices, trainees, learners, and student-learners. The terms learner and
student-learner are defined in this subpart.

Apprenticeship agreement means a written agreement between an apprentice and either his/her employer, or an
apprenticeship committee acting as agent for employer(s), which contains the terms and conditions of the
employment and training of the apprentice.

Apprenticeship committee means those persons designated by the sponsor to act for it in the administration of the
program. A committee may be “joint”, i.e., it is composed of an equal number of representatives of the
employer(s) and of the employees represented by a bona fide collective bargaining agent(s) and has been
established to conduct, operate, or administer an apprenticeship program and enter into apprenticeship
agreements with apprentices. A committee may be “unilateral” or “non-joint” and shall mean a program
sponsor in which a bona fide collective bargaining agent is not a participant.
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