
29 C.F.R. § 520.203
What records does an employer have to keep when subminimum
wage certificates are granted? How long do they have to be kept?

(a) In addition to other records required under the recordkeeping requirements (part 516 of this chapter), the
employer is required to keep records specific to certification under section 14(a) of the Fair Labor
Standards Act. All workers employed under a subminimum wage certificate shall be designated as such on
the employer's payroll records. Further recordkeeping requirements are described in each applicable
subpart of this part (see §§ 520.412 and 520.508 of this part).
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