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29 C.F.R. § 516.2

Employees subject to minimum wage or minimum wage and
togegnpe provisions pursuant to section 6 or sections 6 and 7(a) of
e Act.

(a) Items required. Every employer shall maintain and preserve payroll or other records containing the
following information and data with respect to each employee to whom section 6 or both sections 6 and
7(a) of the Act apply:

(1) Name in full, as used for Social Security recordkeeping purposes, and on the same record, the employee's
identifying symbol or number if such is used in place of name on any time, work, or payroll records,

(2) Home address, including zip code,
(3) Date of birth, if under 19,

(4) Sex and occupation in which employed (sex may be indicated by use of the prefixes Mr., Mrs., Miss., or Ms.)
(Employee's sex identification is related to the equal pay provisions of the Act which are administered by the
Equal Employment Opportunity Commission. Other equal pay recordkeeping requirements are contained in 29
CFR part 1620.)
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