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29 C.F.R. §503.24

Debarment.

(a) Debarment of an employer. The Administrator, OFLC may not issue future labor certifications under 20 CFR
part 655, subpart A to an employer or any successor in interest to that employer, subject to the time limits
set forth in paragraph (c) of this section, if the Administrator, WHD finds that the employer committed a
violation that meets the standards of § 503.19. Where these standards are met, debarrable violations would
include but not be limited to one or more acts of commission or omission which involve:

(1) Failure to pay or provide the required wages, benefits, or working conditions to the employer's H-2B
workers and/or workers in corresponding employment;

(2) Failure, except for lawful, job-related reasons, to offer employment to qualified U.S. workers who applied
for the job opportunity for which certification was sought;

(3) Failure to comply with the employer's obligations to recruit U.S. workers;
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