
29 C.F.R. § 1691.9
EEOC reasonable cause determinations and conciliation efforts.

(a) If EEOC, after investigation of a joint complaint, determines that reasonable cause exists to believe that
title VII has been violated, EEOC shall advise the referring agency, the complainant and the recipient of that
determination and attempt to resolve the complaint by informal methods of conference, conciliation and
persuasion. If EEOC would like the referring agency to participate in conciliation negotiations, EEOC shall
so notify the agency and the agency shall participate. EEOC shall provide advance notice of any conciliation
negotiations to referring agencies that request such notice, whether or not EEOC requests their
participation in the negotiations.
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