
29 C.F.R. § 1691.6
General rules concerning EEOC action on complaints.

(a) A complaint of employment discrimination filed with an agency, which is transferred or referred to EEOC
under this regulation, shall be deemed a charge received by EEOC. For all purposes under title VII and the
Equal Pay Act, the date such a complaint was received by an agency shall be deemed the date it was received
by EEOC.
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