
29 C.F.R. § 1641.3
Confidentiality.

When the Department of Labor receives information obtained by EEOC, the Department of Labor shall observe
the confidentiality requirements of sections 706(b) and 709(e) of title VII of the Civil Rights Act of 1964, as
incorporated by section 107(a) of the ADA, as would EEOC, except in cases where DOL receives the same
information from a source independent of EEOC. Questions concerning confidentiality shall be directed to the
Associate Legal Counsel for Legal Services, Office of Legal Counsel of EEOC.

This document is only available to subscribers. Please log in or purchase access.

Purchase Login

Copyright © 2024 by Society of Corporate Compliance and Ethics (SCCE) & Health Care Compliance Association (HCCA). No claim to original US
Government works. All rights reserved. Usage is governed under this website’s .

- 1 -

Terms of Use

https://compliancecosmos.org/confidentiality-17
https://corporatecompliance.org/CCEM
https://compliancecosmos.org/user/login
https://www.hcca-info.org/terms-use
https://www.hcca-info.org/terms-use

	29 C.F.R. § 1641.3
	Confidentiality.
	This document is only available to subscribers. Please log in or purchase access.



