C®SMOS

Mavigate the Compliance Universe

29 C.F.R.§1640.8

Processing of comEIaints or charges of employment discrimination
filed with both the EEOC and a section 504 agency.

(a) Procedures for handling dual-filed complaints or charges. As between the EEOC and a section 504 agency,
except as provided in paragraph (e) of this section, a complaint or charge of employment discrimination
that is dual filed with both the EEOC and a section 504 agency shall be processed as follows:

(1) EEOC processing. The EEOC shall investigate and process the charge when the EEOC determines that it has
jurisdiction over the charge under title I and the charge solely alleges employment discrimination against an
individual, unless the charging party elects to have the section 504 agency process the charge and the section
504 agency receives a written request from the complainant for section 504 agency processing within twenty
days of the date of the notice letter required to be sent pursuant to § 1640.6(c)(2)(ii).
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