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29 C.F.R. §1640.7

EE%%essing of charges of employment discrimination filed with the

(a) EEOC determination of jurisdiction. Upon receipt of a charge of employment discrimination, the EEOC shall:

(1) Determine whether it has jurisdiction over the charge under title I of the ADA. If it has jurisdiction, except as
provided in paragraph (b)(2) of this section, the EEOC shall process the charge pursuant to title I procedures.

(2) If the EEOC determines that it does not have jurisdiction under title I, the EEOC shall promptly refer the
charge to the Civil Rights Division. The Civil Rights Division shall determine if a Federal agency may have
jurisdiction over the charge under section 504 or title II, and, if so, shall refer the charge to a section 504
agency or to a designated agency with jurisdiction over the complaint.
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