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29 C.F.R. §1630.15

Defenses.

Defenses to an allegation of discrimination under this part may include, but are not limited to, the following:

(a) Disparate treatment charges. It may be a defense to a charge of disparate treatment brought under §8 1630.4
through 1630.8 and 1630.11 through 1630.12 that the challenged action is justified by a legitimate,
nondiscriminatory reason.

(b) Charges of discriminatory application of selection criteria—(1) In general. It may be a defense to a charge of
discrimination, as described in § 1630.10, that an alleged application of qualification standards, tests, or
selection criteria that screens out or tends to screen out or otherwise denies a job or benefit to an individual
with a disability has been shown to be job-related and consistent with business necessity, and such
performance cannot be accomplished with reasonable accommodation, as required in this part.
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