
29 C.F.R. § 1625.5
Employment applications.

A request on the part of an employer for information such as Date of Birth or age on an employment application
form is not, in itself, a violation of the Act. But because the request that an applicant state his age may tend to
deter older applicants or otherwise indicate discrimination against older individuals, employment application
forms that request such information will be closely scrutinized to assure that the request is for a permissible
purpose and not for purposes proscribed by the Act. That the purpose is not one proscribed by the statute should
be made known to the applicant by a reference on the application form to the statutory prohibition in language to
the following effect:
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