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29 C.F.R. §1620.33

Recovery of wages due; injunctions; penalties for willful violations.

(a) Wages withheld in violation of the Act have the status of unpaid minimum wages or unpaid overtime
compensation under the FLSA. This is true both of the additional wages required by the Act to be paid to an
employee to meet the equal pay standard, and of any wages that the employer should have paid an
employee whose wages he reduced in violation of the Act in an attempt to equalize his or her pay with that
of an employee of the opposite sex performing equal work, on jobs subject to the Act.
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