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29 C.F.R. §1620.28

Relationship to other equal pay laws.

The provisions of various State or local laws may differ from the equal pay provisions set forth in the FLSA. No
provisions of the EPA will excuse noncompliance with any State or other law establishing fewer defenses or more
liberal work criteria than those of the EPA. On the other hand, compliance with other applicable legislation will
not excuse violations of the EPA.
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