
29 C.F.R. § 1620.27
Relationship to the Equal Pay Act of title VII of the Civil Rights Act.

(a) In situations where the jurisdictional prerequisites of both the EPA and title VII of the Civil Rights Act of
1964, as amended, 42 U.S.C. 200e et seq., are satisfied, any violation of the Equal Pay Act is also a violation
of title VII. However, title VII covers types of wage discrimination not actionable under the EPA. Therefore,
an act or practice of an employer or labor organization that is not a violation of the EPA may nevertheless
be a violation of title VII.
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