
29 C.F.R. § 1620.11
Fringe benefits.

(a) “Fringe benefits” includes, e.g., such terms as medical, hospital, accident, life insurance and retirement
benefits; profit sharing and bonus plans; leave; and other such concepts.

(b) It is unlawful for an employer to discriminate between men and women performing equal work with
regard to fringe benefits. Differences in the application of fringe benefit plans which are based upon sex-
based actuarial studies cannot be justified as based on “any other factor other than sex.”

This document is only available to subscribers. Please log in or purchase access.This document is only available to subscribers. Please log in or purchase access.

Purchase Login

Copyright © 2024 by Society of Corporate Compliance and Ethics (SCCE) & Health Care Compliance Association (HCCA). No claim to original US
Government works. All rights reserved. Usage is governed under this website’s .

- 1 -

Terms of Use

https://compliancecosmos.org/fringe-benefits-2
https://corporatecompliance.org/CCEM
https://compliancecosmos.org/user/login
https://www.hcca-info.org/terms-use
https://www.hcca-info.org/terms-use

	29 C.F.R. § 1620.11
	Fringe benefits.
	This document is only available to subscribers. Please log in or purchase access.



