
29 C.F.R. § 1614.605
Representation and official time.

(a) At any stage in the processing of a complaint, including the counseling stage § 1614.105, the complainant
shall have the right to be accompanied, represented, and advised by a representative of complainant's
choice.

(b) If the complainant is an employee of the agency, he or she shall have a reasonable amount of official time,
if otherwise on duty, to prepare the complaint and to respond to agency and EEOC requests for
information. If the complainant is an employee of the agency and he designates another employee of the
agency as his or her representative, the representative shall have a reasonable amount of official time, if
otherwise on duty, to prepare the complaint and respond to agency and EEOC requests for information.
The agency is not obligated to change work schedules, incur overtime wages, or pay travel expenses to
facilitate the choice of a specific representative or to allow the complainant and representative to confer.
The complainant and representative, if employed by the agency and otherwise in a pay status, shall be on
official time, regardless of their tour of duty, when their presence is authorized or required by the agency or
the Commission during the investigation, informal adjustment, or hearing on the complaint.
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