
29 C.F.R. § 1614.601
EEO group statistics.

(a) Each agency shall establish a system to collect and maintain accurate employment information on the
race, national origin, sex and disability of its employees.

(b) Data on race, national origin and sex shall be collected by voluntary self-identification. If an employee
does not voluntarily provide the requested information, the agency shall advise the employee of the
importance of the data and of the agency's obligation to report it. If the employee still refuses to provide
the information, the agency must make visual identification and inform the employee of the data it will be
reporting. If an agency believes that information provided by an employee is inaccurate, the agency shall
advise the employee about the solely statistical purpose for which the data is being collected, the need for
accuracy, the agency's recognition of the sensitivity of the information and the existence of procedures to
prevent its unauthorized disclosure. If, thereafter, the employee declines to change the apparently
inaccurate self-identification, the agency must accept it.
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