
29 C.F.R. § 1614.505
Interim relief.

(a)

(1) When the agency appeals and the case involves removal, separation, or suspension continuing beyond the
date of the appeal, and when the administrative judge's decision orders retroactive restoration, the agency
shall comply with the decision to the extent of the temporary or conditional restoration of the employee to duty
status in the position specified in the decision, pending the outcome of the agency appeal. The employee may
decline the offer of interim relief.

(2) Service under the temporary or conditional restoration provisions of paragraph (a)(1) of this section shall
be credited toward the completion of a probationary or trial period, eligibility for a within-grade increase, or
the completion of the service requirement for career tenure, if the Commission upholds the decision on appeal.
Such service shall not be credited toward the completion of any applicable probationary or trial period or the
completion of the service requirement for career tenure if the Commission reverses the decision on appeal.
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