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29 C.F.R. §1614.103

Complaints of discrimination covered by this part.

(a) Individual and class complaints of employment discrimination and retaliation prohibited by title VII
(discrimination on the basis of race, color, religion, sex and national origin), the ADEA (discrimination on
the basis of age when the aggrieved individual is at least 40 years of age), the Rehabilitation Act
(discrimination on the basis of disability), the Equal Pay Act (sex-based wage discrimination), GINA
(discrimination on the basis of genetic information), or the PWFA (discrimination on the basis of
pregnancy, childbirth, or related medical conditions) shall be processed in accordance with this part.
Complaints alleging retaliation prohibited by these statutes are considered to be complaints of
discrimination for purposes of this part.
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